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The Jeanne Clery Act, 20USC 1092(f) is part of the Higher Education Act of
1965. It requires colleges and universities to provide information about
campus crime statistics and security policies for the previous calendar year.
Additionally, in March of 2013, the President of the United States signed the
Violence Against Women Reauthorization Act of 2013, which, among other
provisions, amended the Clery Act to require institutions to compile and
disclose statistics for incidents of domestic violence, dating violence, sexual
assault, and stalking and to include certain policies, procedures and programs
pertaining to these incidents in our annual security report (ASR). Print copies
can be obtained by contacting University Police Department (UPD), Martin P.
Garris Police Building, Building 41, or by calling (904) 620-2800; prospective
employees may also request a copy of the report from the Human Resources
Department in Daniels Hall, Building 1, or by calling (904) 620-2903. In reading
this material, readers will see, that the University of North Florida (UNF) is a
safe place to learn, live, work, or visit. Persons with hearing or speech
disabilities may receive or call any UNF telephone number via 711 (Florida
Relay for TDD/TTY).

This report is only complete if students, faculty, staff, and visitors inform the
University of All Incidents that have occurred. University policies on the use



POLICIES FOR PREPARING THE ANNUAL SECURI TY REPORT (ASR)

In line with its commitment to campus safety and security, UPD under the direction of the Chief



Associate/Assistant Head Coaches, Athletic Trainers, Assistant Trainers,
Coordinators, Accounting Associate, Office Manager

Counseling Center — Director**

Department of Recreation and Wellness



NON-DISCRIMINATION STATEMENT

The University of North Florida (UNF) is committed to providing an inclusive and welcoming
environment for all who interact in our community. In building this environment, we strive to attract
students, faculty and staff from a variety of cultures, backgrounds and life experiences. While
embracing these concepts, including our obligations under federal, state and local law, UNF is
equally committed to ensuring that educational and employment decisions, including, but not
limited to recruitment, admissions, hiring, compensation and promotion, are based on the
gualifications, skills and abilities of those desiring to work, study and participate in our community.

To accomplish this intent, UNF shall not commit or permit discrimination or harassment on the
basis of age, race, color, religion, creed, ancestry, physical or mental disability, national origin,
sex, gender identity, gender expression, sexual orientation, marital status, genetic information,
AIDS/HIV status, sickle cell trait, or veteran status in any educational, employment, social or
recreational program or activity it offers. Similarly, UNF will not commit or permit retaliation against
an individual who complains of discrimination or harassment, or an individual who cooperates in
an investigation of an alleged violation of University Regulations.

The UNF President has delegated to the Office of Equal Opportunity and Inclusion (EOI) the
authority and responsibility to receive, investigate, and, where appropriate, attempt to conciliate
complaints, or investigate situations or conduct alleged to be in violation of the University’s Non-
Discrimination, Equal Opportunity and Diversity Regulation and Sexual Misconduct and Title IX
Sexual Harassment Regulation. Accordingly, any member of the UNF community who believes
that they have been subjected to discrimination, discriminatory harassment, retaliation or sexual
misconduct may seek guidance, counseling and/or file a complaint by contacting Marlynn R.



a member of law enforcement - thus the designation of the position as a Campus Security
Authority. A campus security authority's key responsibility is to report to UPD all potential crimes



Osprey Village (Bldgs. A-G) resident rooms are located off of an exterior courtyard.
Resident rooms require an assigned proximity card to enter. When a resident room door
closes, it closes in the locked position.

Osprey Crossings (Bldgs. Q -S) requires a University assigned proximity card to enter
the building. Resident rooms are located off of an interior atrium. Resident rooms require
an assigned proximity card to enter. When a resident room door closes, it closes in the
locked position.

Osprey Fountains (Bldg. 55) Residents rooms are located off of interior hallways. A
University assigned proximity card is required to enter the individual towers, community
house doors, resident room doors and individual suite doors. When a resident suite and
bedroom door closes, it closes in the locked position.

The Flats at UNF resident rooms are located off of an exterior breezeway. Resident
apartment doors require an assigned key to enter, as do individual bedroom doors.

Physical Access Control

The University of North Florida lock shop is responsible for the issuance and removal of access
to main campus buildings. All campus keys are issued from the lock shop after an individual key
holder has been approved through the department’s key approval process. Once a key is issued,
a permanent record of the transaction is retained in the lock shop for the duration of the individual
key holder's employment or affiliation with the University. When a key holder separates from the
University, the key holder is required to turn their individual keys into the lock shop to be
inventoried. As a policy, hard keys are only issued to permanent University staff and faculty.
Adjunct faculty, students and campus visitors are only issued electronic keys that are set to expire
no more than one year from the date the key was issued or at the end of a project/event if sooner
than one year. Key access is granted to campus contractors via a University employee sponsor



LAW ENFORCEMENT & JURISDICTION POLICY STATEMENTS

In accordance with 1012.97, Florida Statutes, and UNF Regulation 4.0060R University Police
Qualifications, UPD are sworn law enforcement officers of the state with the power to arrest, in
accordance with state laws, any person in violation of the law. UPD’s power to arrest covers the
entirety of the UNF campus as well as property within 1,000 feet of UNF property or beyond in
certain instances such as hot pursuit originating within UPD jurisdiction. UNF employs 32 sworn
police officers, including patrol officers and detectives. UPD is charged with protecting UNF’s
population, buildings, grounds and equipment, preserving the peace, providing general police
services to the University Community, and enforcing the laws of the State of Florida, the
Ordinances of the City of Jacksonville, and policies and traffic regulations of UNF.

UPD maintains an ongoing relationship with the Jacksonville Sheriff's Office through a Voluntary
Cooperation and Operational Assistance Law Enforcement Mutual Aide Agreement.  This
agreement is allowable under the Mutual Aid Act, Chapter 23, Part I, Florida Statutes. The



For crimes occurring near campus but outside the UPD jurisdiction call the Jacksonville Sheriff's
Office by dialing 9-1-1 in the event of an emergency, or by the direct non-emergency number,
(904) 630-0500.

Confidential reporting

UPD strongly encourages anyone who believes they have been the victim of a crime or who has
information concerning a criminal incident to report directly to UPD or a designated CSA
immediately. Prompt and accurate reports of incidents are integral to UPD performing their
campus safety function.

However, UNF recognizes that there are instances when a person, for various reasons, does not
wish to pursue an incident in the University conduct or criminal justice system. If you wish to
remain anonymous when reporting an alleged criminal incident to UPD, you may use the Silent
Witness Form located on UPD’s website.? When reporting a crime to a CSA a request of
anonymity may be made. This does not relieve the CSA of their responsibility to report to UPD,
however the CSA can withhold personally identifiable information.® Additionally, confidential
reports may be made by using UNF’s 24-Hour Crisis Helpline, (904) 620-1010, which connects
with the Victim Advocates in the UNF Women'’s Center.

Additional resources for confidential reporting include Student Health Services and UNF's






Crime type

Date

Time

Location of crime

Available suspect information
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Some common terms found in this section include:

X Awareness Programs - community-wide or audience-specific programming, initiatives,
and strategies that increase audience knowledge and share information and resources to
prevent violence, promote safety, and reduce perpetration.

X Bystander Intervention - safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating
violence, domestic violence, sexual assault, or stalking. Bystander intervention includes
recognizing situations of potential harm, understanding institutional structures and
cultural conditions that facilitate violence, overcoming barriers to intervening, identifying
safe and effective intervention options, and taking action to intervene.

x Ongoing Prevention and Awareness Campaigns - programming, initiatives, and
strategies that are sustained over time and focus on increasing understanding of topics
relevant to and skills for addressing dating violence, domestic violence, sexual assault,
and stalking, using a range of strategies with audiences throughout the university.

x Primary Prevention Programs - programming, initiatives, and strategies informed by
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consent cannot legally be given by a minor under the age of 18, with certain specified statutory
exceptions.

For more information concerning prohibited sexual misconduct please see UNF Sexual
Misconduct and Title IX Sexual Harassment Regulation 1.0050R.®

Bystander Intervention 7 — A Community Responsibility

Achieving the University’s commitment to providing an inclusive and welcoming environment for
all who interact in our community is a shared responsibility __that requires all community members
to act when they observe discriminatory or harassing behavior. This means not only reporting
behavior in violation of this regulation but if a community member can safely intervene to
encourage others engaging in actions in violation of this regulation to cease their inappropriate
conduct they are encouraged to do so. Examples of how to safely intervene, include, but are not
limited to the following:

x Educate yourself and others by reading and understanding this regulation.

X Make sure you know to whom and where to report incidents, the services available to
victims/survivors as detailed in the regulation and discussing these issues with others to
raise awareness in the campus community.

Gain awareness of the challenges and experiences of others different than you by interacting and
communicating with them and/or reading articles and books regarding cultural and other diversity
initiatives.

X When you hear friends or acquaintances making discriminatory or harassing remarks,
encourage them to refrain from such behaviors and explain to them why their actions may
be harmful to others.

x Don’t assume someone else will take action when you observe discriminatory or harassing
behavior.

X When you see something that is wrong, don’t be afraid to speak up.

It cannot be emphasized enough that community members should only personally intervene when
they feel it is safe to do so; therefore, if a commun
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https://www.unf.edu/regulations-policies/01-general/1-0050R.html
https://www.unf.edu/regulations-policies/01-general/1-0040R.html
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https://www.unf.edu/womens-center/
https://www.unf.edu/womens-center/
https://www.unf.edu/Title_IX/
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Take Back the Night
Take Back the Night brings the campus community together to stand in unity against interpersonal
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PROCEDURES TO FOLLOW IF A CRIME OF SEXUAL ASSAULT, DOMESTIC
VIOLENCE, DATING VIOLENCE OR STALKING HAS OCCURRED

If you believe you have been the victim of sexual assault, domestic violence, dating violence or
stalking, the first thing you should do is seek out a safe location. Whether that is a friend’s
residence or an on-campus resource such as the Women'’s Center or UPD, safety should be your
first concern.

Seek medical care as soon as possible, as this will not only protect your own wellbeing but can
also help gather and preserve any evidence of your assault. Free forensic medical examinations
are available up to 120 hours after the assault from the Sexual Assault Forensic Exam (SAFE)
Program at the Women'’s Center of Jacksonville Rape Recovery Team, (904) 721-RAPE (7273).
Reporting to law enforcement is not required to receive a forensic medical exam.

If you believe you were drugged, immediately inform medical personnel. Drugs commonly used
during assaults leave the body fairly rapidly and medical personnel’s knowledge of your suspicion
of being drugged will aid in their treatment and any evidence gathering efforts.

REPORTING TO LAW ENFORCEMENT

If you believe you have been a viGith4¢Rsend=d tages(lT HOMea0)1B.307n0l T4 Fid CHPBS9RE D) D R
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4. UNF Student Health Services
Student Health Service is the student health clinic for the university. Services offered include:
treatment of iliness, injury and emergencies on campus and medical consultation.
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https://www.unf.edu/womens-center/Victim_Advocacy_FAQ.aspx

Confidentiality

Many victims of dating violence, domestic violence, stalking or other crimes of sexual assault are
reluctant to report those crimes to the authorities because of the personal nature of the incident,
because they are embarrassed, because they are scared that reporting will place them in greater
danger with their assailant or for a number of other reasons. Because of the personal nature of
reporting those types of incidents, UNF will respect victim’s requests for confidentiality and will
protect the victim’'s personally identifiable information to the fullest extent possible. UNF
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One of the main sources of assistance and services for victims is the Victim Advocacy Program.
The Victim Advocacy Program provides services and resources for anyone who may have been
a victim of sexual assault or other instances of crime. A Victim Advocate provides immediate and
confidential support for victims and ensures the right of the victim to be informed and treated with
sensitivity and fairness. Victim Advocacy Services include:

e Academic Support — Student Academic Success Services

* Housing and Residence Life — reassignments, accommodations, etc.

e Transportation — Parking Services, Osprey Connector

» Additional Supportive Measures — course reassignment, withdrawal assistance, etc.
* Work Assignments — Human Resources

* Protective Measures or No Contact Orders — Dean of Students Office/Human Resources
e 24-hour Crisis Intervention Services

* Emotional Support

* Evaluation of Options

» Safety Planning

* Explanation of Rights

» Accompaniment through the Criminal Justice and UNF conduct systems
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Incidents involving international students, the International Center is available to facilitate with
any visa/immigration assistance that may arise.® For incidents that may affect a student’s financial
aid, admission status, registration or academic records, One-
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conflicts of interest and bias. Decision-Makers receive training on any technology to be used at a
live hearing and on issues of relevance of questions and evidence, including when questions and
evidence about the Complainant's sexual predisposition or prior sexual behavior are not relevant.
Investigators also receive training on issues of relevance so that they may create an investigative
report that fairly summarizes relevant evidence.

The Decision-Maker or a hearing officer will explain each participant's rights and options and
assure that fairness and procedural due process are observed throughout the hearing. Each
party is permited to have an advisor of their choice present throughout the disciplinary
proceedings. Written determination will be provided to the both parties simultaneously within 14
days from the conclusion of the hearing.

Both parties will be provided with the opportunity to appeal a determination or dismissal based on
the following grounds only:

1. Procedural irregularity that affected the outcome of the matter;

2. New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter;

3. The Title IX Coordinator, investigator(s), or Decision-Maker(s) had a conflict of interest or
bias for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter; or

4. The sanctions are extraordinarily disproportionate to the violation committed.

An appeal must be submitted in writing to the Title IX Coordinator within five (5) days following
receipt of the Decision-Maker's written determination and identify the grounds and arguments for
challenging the outcome. If the appeal is based on newly discovered evidence, the evidence must
be submitted with the written appeal.

The University will appoint a Decision-Maker(s)
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Complainant's wishes with respect to Supportive Measures, inform the Complainant of the
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https://www.unf.edu/regulations-policies/05-studentaffairs/5-0010R.html

conferencing. Whether such interactions are held in person or remotely are to be determined in
the sole discretion of the University, which will take reasonable requests for a specific format into
consideration.

Discretion in Charging
The University's highest priority is the physical and mental health and safety of students and
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preferred resolution method, the Hearing Administrator may determine in their sole discretion that
it is in the best interest of both the student and the University that a case proceed to a Panel
Hearing based on the seriousness of the violation or in the interest of fairness.

If the resolution method is a Panel Hearing, it will be scheduled no sooner than 7 class days after
the Charge Letter.

Resolution Methods

Agreed Resolution
A respondent may elect to resolve outstanding violations through an Agreed Resolution in
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Panel Hearing

A Panel Hearing provides a hearing body that will review the reported charges against the
student and all other relevant evidence to make a recommendation whether the
respondent is "responsible” or "not responsible” for the violation(s) and recommend any
appropriate outcomes. In all cases except Sexual Misconduct Claims, a student has a
right to select a disciplinary proceeding conducted by a committee or panel in which
students make up at least one-half of its membership. This right may only be waived upon
permission of the University and after the respondent requests such a waiver, in writing,
which waiver shall also explain the effect of such waiver.

A Hearing Administrator is present at each Panel Hearing to ensure that the Student Code
of Conduct procedures are followed. The Hearing Administrator will answer procedural
guestions asked by the panel, the complainant, or the respondent. The Hearing
Administrator will also keep the proceedings focused on issues relevant to the specific
allegations. The Hearing Administrator will not participate in the determination of a
recommended finding or sanction. The Panel Hearing members may ask the Hearing
Administrator questions regarding the student conduct process.

1. Hearing Procedures

1. The Hearing Administrator (and/or Decision-Maker(s) in a Sexual Misconduct
Claim) will explain each participant’s rights and options and assure that fairness
and procedural due process are observed throughout the hearing to all participants
(reporting party, victim, accused, etc.).

2. The student conduct process is not the same as a criminal or civil proceeding
before a Florida court. Procedures governing Florida's criminal or civil courts,
including formal rules of evidence, are not applicable. For example, hearsay may
be used in certain circumstances so long as the use is consistent with due process.

3. Deviations from the procedures in this Code shall not invalidate a proceeding or
decision, except where such deviation has clearly resulted in substantial prejudice
to an accused student. Student conduct procedures are consistent with basic
principles of fairness and procedural due process, which includes the right to notice
of alleged charges and a meaningful opportunity to be heard before an impartial
decision-maker.

4. The University uses the preponderance of evidence standard in determining
whether sanctions are appropriate. A student will be found responsible for an
alleged violation if the relevant evidence shows that, more likely than not, the
violation was committed by the student. Students are presumed “not responsible”
unless the preponderance of the evidence shows otherwise.

5. Any sanctions will be proportionate to the severity of the violation and the student's
cumulative conduct history.

6. Students may appeal their disciplinary outcomes as provided under the Appeals
Section of the Code of Conduct and Florida law.

7. The Student Conduct process is educational in nature and a confidential process
in accordance with the Family Educational Rights and Privacy Act (FERPA). All
disciplinary hearings will be closed to the public and may include the person(s)
bringing allegations against a student(s), the respondent(s), advisor(s), alleged
victim(s), the reporting person(s), Investigator(s), Hearing Administrator(s), other
appropriate University personnel, and any witnesses who may offer relevant
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TYPES OF SANCTIONS, STUDENTS
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11.
12.

13.
14.

15.

ONo Ok~ ®wWN

9.

Representation of the University on an athletic team.

Holding leadership positions (e.g. Student Government or Resident Assistant).
Entrance to University Housing areas or any other areas on campus.

Contact with another specified person(s).

Change in University Housing assignment.

Extending an invitation of membership.

Hosting social events (may include geographical limitations on location).
Administrative Removal from class(es).

Exclusion from University Housi  ng (either temporary or permanent).

Cease & Desist Order . Restricting an organization's ability to operate. In some cases,
these can be tailored to address the specific violations.

Suspension. Separation from the University for a specified period of time.

Loss of University Recognition. An organization's separation from the University for a
specified period of time. Regaining University recognition may require completion of
additional steps.

Expulsion. Separation from the University without the possibility of readmission.
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Available Remedies -- The filing of a complaint under this procedure shall not affect a
complainant's right to file a charge of discrimination pursuant to an appropriate federal or
state statute, including the filing of a timely charge with the Florida Commission on Human
Relations, the Equal Employment Opportunity Commission or the U.S. Department of
Education Office for Civil Rights. Complainants are urged to contact these external
agencies directly to learn the filing deadlines and procedures for each agency.

Participation of Students, Faculty and Staff ~ — All members of the University community
are expected to cooperate with an investigation of allegations of discrimination,
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Formal Reso lution - If a Complainant would like the University to take further action
beyond providing Supportive Measures, the Complainant may file a Formal Complaint. In
some circumstances, the Title IX Coordinator may also file a Formal Complaint.

The University may consolidate Formal Complaints as to allegations of Sexual Misconduct
against more than one Respondent, or by more than one Complainant against one or
more Respondents, or by one party against the other party, where the allegations of
Sexual Misconduct arise out of the same facts or circumstances. Where a grievance
process involves more than one Complainant or more than one Respondent, references
to the singular "party,” "complainant,” or "respondent” include the plural, as applicable.

INVESTIGATION OF FORMAL COMPLAINTS

Criminal Investigations

To initiate a criminal investigation, reports of Sexual Misconduct should be made to "911,"
the University Police Department, or local law enforcement. The criminal process is
separate from UNF's investigation and disciplinary process. The University has an
obligation to promptly respond to allegations of Sexual Misconduct and investigate all
Formal Complaints while the criminal process is pending. Therefore, the University in its
sole discretion may proceed with an investigation under this Regulation before, during, or
after any law enforcement investigation or criminal proceedings.

Triggering a University Investigation

The University's investigation is triggered by the filing of a Formal Complaint, whether by
the Complainant or Title IX Coordinator. In order to facilitate the investigation, a Formal
Complaint should include as many details of the incident as possible. For example,
providing names of the individuals involved and names of any withesses can help expedite
the investigation.

Timeline for an Investigation and Responsibility Determination

Itis the University's intention to complete a Title IX investigation and reach a determination
of responsibility within ninety (90) days, although the school's good-faith efforts to conduct
a fair, impartial investigation in a timely manner may require a different timeline depending
on the circumstances.

Any deadline set forth in this Regulation or imposed during the grievance process may be
temporarily modified or given a limited extension of time for good cause with written notice
to the Complainant and the Respondent of the delay or extension and the reasons for the
modification. Good cause may include considerations such as the absence of a party, a
party's advisor, or a withess; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities.

The University may act on its own in modifying deadlines, or the parties may request an
extension in writing by contacting the Title IX Coordinator.

Appointment of an Investigator

The University's Title IX Coordinator's primary responsibility is to coordinate the

University's compliance with Title IX, including the procedure for investigating Formal

Complaints of Sexual Misconduct. The Title IX Coordinator may investigate Formal
39



Complaints, or may designate one or more properly trained individuals to investigate,
including University or third-party investigators.

The University prohibits the Title IX Coordinator, Investigators, Decision-Makers, and any
person facilitating an informal resolution process from having a conflict of interest or bias
for or against complainants or respondents generally or an individual Complainant or
Respondent. In the event of a conflict or bias, the University will appoint an alternate
individual so that the process is free of conflicts of interest and bias.

Concurrent Proceedings

If the Respondent is a student and portions of a complaint include allegations that violate
the Student Code of Conduct but are not alleged violations of the Sexual Misconduct
Regulation or the Non-Discrimination, Equal Opportunity, and Diversity Regulation, then
those allegations may be investigated and/or addressed separately by Student Conduct
before, during, or after the investigation coordinated by the Title IX Coordinator described
in this section.

Similarly, if the Respondent is an employee and portions of a report or complaint include
allegations that violate the University's personnel policies, but are not alleged violations of
the Sexual Misconduct Regulation or the Non-Discrimination, Equal Opportunity, and
Diversity Regulation, then those allegations may be investigated and/or addressed
separately by Human Resources before, during, or after the investigation coordinated by
the Title IX Coordinator.

Written Notices During an Investigation

The University will provide written notice of an investigation to the Complainant and
Respondent. This notice will include sufficient details on the identities of the parties
involved, the specific alleged violation, the precise conduct allegedly constituting the
potential violation, and the date and location of the alleged incident, to the extent known.
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burden of proof to a Respondent to prove consent and will not shift that burden to a
Complainant to prove absence of consent.

The Collection of Evidence
The parties will have an equal opportunity to present facts and evidence, including fact

41






* New evidence that was not reasonably available at the time the determination regarding
responsibility or dismissal was made, that could affect the outcome of the matter;

» The Title IX Coordinator, investigator(s), or Decision-Maker(s) had a conflict of interest or
bias for or against complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter; or

» The sanctions are extraordinarily disproportionate to the violation committed.

An appeal must be submitted in writing to the Title IX Coordinator within five (5) days following
receipt of the Decision-Maker's written determination and identify the grounds and arguments for
challenging the outcome. If the appeal is based on newly discovered evidence, the evidence must
be submitted with the written appeal.

Upon receipt of an appeal, the Title IX Coordinator will notify the other party in writing when an
appeal is filed challenging the outcome.

The University will appoint a Decision-Maker(s) for the appeal, who will not be the same person
as the Decision-Maker(s) that reached the determination regarding responsibility or dismissal, the
investigator(s), or the Title IX Coordinator. The Decision-Maker(s) on appeal will have been
properly trained prior to handling the appeal.

After both parties have had an opportunity to present their arguments challenging or supporting
the outcome, the Decision-Maker(s) will issue a written decision describing the result of the appeal
and the rationale for the result. This appellate decision will be provided simultaneously to both
parties. The Decision-Maker will also provide a copy of the appellate determination to the Title IX
Coordinator. This appellate decision constitutes final university action.

Final appellate decisions resulting in a suspension or expulsion of a student must include notice
to the student of the student's right to appeal to an external judicial forum.

Disciplinary Proceedings - Faculty and Staff

The university has a regulation that outlines the process for the application of disciplinary actions
for University employees. This regulation is applicable to all Faculty and Staff not covered by
collective bargaining agreements.

» Discipline is defined by the University as a method of addressing unacceptable employee
behavior and/or performance. The main objective of taking disciplinary action is to provide
an opportunity for the employee to recognize inappropriate behavior and/or performance
and to reinforce the requirement that employees meet performance and behavioral
expectations and/or behave safely and sensibly on the job.

e« The University embraces the concepts of progressive and cumulative discipline.
Progressive discipline is based on the concept that once an employee has been informed
of the expected behavior and/or performance, when an infraction occurs, appropriate
discipline will be administered progressively from minor to major penalties (e.g.,
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» University employees are to receive fair treatment in the administering of progressive
discipline. This will be accomplished through the establishment of reasonable
performance standards necessary for orderly, safe, and efficient operations and optimum
working conditions. Further disciplinary actions shall be administered in a judicious
manner that ensures fair and equitable treatment for all employees.

* Discipline may only be imposed for "just cause", which includes, but is not limited to,
negligence, inefficiency or inability to perform assigned duties, repeated and/or gross
substandard performance of assigned duties, insubordination, violation of the provisions
of law or University regulations, conduct unbecoming a public employee, misconduct, drug
abuse, or conviction of any crime involving moral turpitude. Disciplinary actions shall be
administered in a judicious manner that ensures fair and equitable treatment for all
employees.

» Disciplinary actions include oral reprimand, written reprimand, reduction in pay,
disciplinary demotion, suspension, and dismissal (reduction in pay and disciplinary
demotion are not "steps" in progressive discipline, but are generally equivalent to a
suspension).

« Disciplinary actions may be subject to provisions of the University Grievance Policy.
Faculty and Staff Covered by the Collective Bargaining Agreement

Discipline may only be imposed for "just cause", which includes, but is not limited to, negligence,
inefficiency or inability to perform assigned duties, repeated and/or gross substandard
performance of assigned duties, insubordination, violation of the provisions of law or University
regulations, such as the University’s Sexual Misconduct Regulation, conduct unbecoming a public
employee, misconduct, drug abuse, or conviction of any crime involving moral turpitude.
Disciplinary actions shall be administered in a judicious manner that ensures fair and equitable
treatment for all employees.

Disciplinary a
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Student Conduct Office, and complete an annual refresher training to maintain an active status.
The training involves educating panel members on the conduct process and covers investigation
techniques, relevant evidence standards, proper questioning of witnesses, addressing witness
credibility, basic procedural rules for conducting panel hearings, and avoiding actual or perceived
conflicts of interest. A panel member who does not attend the training annually will not be
permitted to serve in a panel hearing.

It is the respective party’s responsibility to make appropriate arrangements for their advisor to
attend the review or hearing, which shall not be delayed due to scheduling conflicts of the chosen
advisor. Students, complainants, and witnesses are required to address the hearing body in
person, on their own behalf, although they may consult with their advisor during the hearing. This
consultation must take place in a manner that does not disrupt the proceedings. The advisor shall
not speak on behalf of their party unless expressly authorized to do so by the hearing body. The
respondent, complainant and witnesses shall provide the advisor's name in writing to the Office
of Student Accountability & Resolution, formerly Student Conduct Office two (2) class days prior
to the hearing. If an advisor is an attorney, the respective party must notify the Hearing
Administrator assigned to the case of the attorney’s name and address. An advisor may be
removed from the hearing if it is determined that their presence is disruptive. The advisor may not
serve as a witness.

All hearing decisions will be communicated in writing to the charged student within fourteen (14)
class days from the conclusion of the hearing process. All notifications will be issued to the parties
simultaneously. The decision letter will include the rationale, the hearing decision, and sanction(s)
imposed (if applicable). This time limit may be extended if necessary, where additional
consideration of evidence and deliberation is required. The student will be informed of the
estimated duration of this extended time period.

Complainants alleging dating violence, domestic violence, sexual assault and stalking shall be
notified of the outcome of any disciplinary proceeding which they are party to, including appeals,
simultaneously with the accused, except in extraordinary circumstances.

A complainant in an alleged offense set forth in this section has the ability to request that the
Provost/Vice President for Academic and Student Affairs (or designee) review a Hearing Body's
finding of the charged students responsibility for a violation of the Student Code of Conduct.
Should the Provost/Vice President for Academic and Student Affairs (or designee) grant the
appeal request, they will assign someone to hear the appeal other than the person who initially
heard the case and/or determined the charged student’s sanction. A complainant choosing to
request an appeal must do so in writing to the Office of Student Accountability & Resolution,
formerly Student Conduct Office, within five class days of the date on the decision letter.
Supporting documentation should accompany all appeal requests. An appeal request must be
based on one or more of the following grounds:

» Errors in the hearing proceedings that substantially affected the outcome of the hearing.
» The sanction(s) is (are) extraordinarily disproportionate to the violation committed.

. New information that was not available at the time of the original hearing that substantially
affected the outcome of the hearing.
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Appeal Decisions

The Provost/Vice President for Academic and Student Affairs (o
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Spring Break Safety Awareness Campaign, Spring break;
Start by Believing upon request
Bystander Intervention Workshops upon request

And
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University’s drug and alcohol abuse programs is in outlined in UNF Policy 14.0060P, Alcohol and
Other Drugs Policy.*?

Alcohol -Related He alth Promotion and Education

Alcohol eCheckup to Go: eCheckup is an empirically based online psycho-educational
assessment used to increase participant knowledge of alcohol-use patterns as they compare to
other college students at UNF and across the nation. Information is presented based on a social
norming educational approach. Information regarding alcohol realities and myths are presented
to challenge and hopefully change beliefs and behaviors associated with student alcohol
consumption. eCheckup is available to all students via the Department of Recreation and
Wellness website.

Healthy Alternative Events: Year-round the Department of Recreation and Wellness host events
where students can engage and socialize in an alcohol-free environment. Our programs are often
event-specific programs that deter students from high-risk drinking events in the surrounding
community.

Participation in National Campaigns: The university participates annually in health- and alcohol-
related campaigns such as: National Collegiate Alcohol Awareness Week (in October), World
AIDS Day (in December), Sexual Responsibility Week (in February), Safer Spring Break Week
(in March) and National Nutrition Month (in March).

Healthy Osprey Monthly Themes: The Healthy Osprey monthly health themes mirror the priority
health risk behaviors identified by the Centers for Disease Control and Prevention’s Youth Risk
Behavior Surveillance System (YRBSS). These behaviors have been shown to contribute to the
leading causes of death and disability among youth and adults. Each month consists of specific
resource guides, educational events and programs based on the behavior. The beginning of the
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Healthy Osprey Wellness Advocates: Healthy Osprey Wellness Advocates explores the 7
dimensions of wellness through one-on-one sessions. Advocates develop a wellness plan and
refer individuals to on- and off-campus resources.

Healthy Osprey Living Learning Community: Healthy Osprey Living Learning Community (LLC)
is a partnership between the Department of Recreation and Wellness, Residence Life and
Academic Affairs. The mission of the Healthy Osprey LLC is to promote academic success and
provide motivated, health-conscious students the opportunity to live in a community designed to
enhance personal well-being. Each resident shares a commitment to practice healthy lifestyle
choices in an environment free of alcohol, tobacco, and illegal substances.

Date Activity Target Audience Estimated #
participants
January 11, 2021 Importance of Physical Activity Campus Community/Students 15
(Virtual)
January 12, 2021 Benefits of Cardio (Virtual) Campus Community/Students 21
January 13, 2021 [Tips on staying organized (Virtual) |[Campus Community/Students 24

January 14, 2021
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February 5, 2021 |Mental and Physical Health Campus Community/Students 8
Challenge (Virtual)

February 8, 2021 |Gender Stereotypes (Virtual) Campus Community/Students 30

February 9, 2021 |[STD Awareness (Virtual) Campus Community/Students 10

February 10, Taking care of your sexual health (Campus Community/Students 15

2021 (Virtual)

February 11, Maintaining individuality in a Campus Community/Students 26

2021 relationship (Virtual)

February 12, Safe Drinking (Virtual) Campus Community/Students 9

2021

February 15, Body Image Live (Virtual) Campus Community/Students 27

2021

February 16, How to love yourself (Virtual) Campus Community/Students 22

2021

February 17, What is your love language (Virtual)[Campus Community/Students 19

2021

February 18, \What does consent look like Campus Community/Students 14

2021 (Virtual)

February 19, Safe Sex Talk Live (Virtual) Campus Community/Students 10

2021

February 22, Self-Love and Appreciation (Virtual)[Campus Community/Students 9

2021

February 23, Eating disorders (Virtual) Campus Community/Students 6

2021

February 24, What is Self-love Live (Virtual) Campus Community/Students 19

2021

February 25, What does a healthy relationship  |[Campus Community/Students 11

2021 look like Live (Virtual)
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March 15, 2021 |Safety for Dorms (Virtual) Campus Community/Students 16

March 16, 2021 |Spring Break During a Pandemic  |[Campus Community/Students 28
(Virtual)

March 17, 2021 |Standard Drink Size (Virtual) Campus Community/Students 11

March 18, 2021 (Travel Safety for Spring Break Campus Community/Students 6
(Virtual)

March 19, 2021 |Stretching Safety (Virtual) Campus Community/Students 15

March 22, 2021 |Pros and Cons of Dating APPS Campus Community/Students 12
(Virtual)

March 23,2021 |[REEL Do’s and Don’ts of Online Campus Community/Students 2,126
Dating (Virtual)

March 24, 2021 |Dating and the Pandemic (Virtual) |[Campus Community/Students 17

March 25, 2021 |Benefits of staying hydrated Campus Community/Students 7
(Virtual)

March 26, 2021 |Public Safety (Virtual) Campus Community/Students 11

March 26, 2021 |AHEC ENDS Training Campus Community/Students 16

March 29, 2021 (Girls Keeping Girls Safe (Virtual) |[Campus Community/Students 19

March 30, 2021 |Beach Day Do’s and Don'ts Campus Community/Students 17
(Virtual)

March 31, 2021 |Party Safe Tips (Virtual) Campus Community/Students 12

April 1, 2021 Test Taking Tips (virtual) Campus Community/Students 13

April 2, 2021 Progressive Muscle Relaxation Campus Community/Students 15
(virtual)

April 5, 2021 Night Routine Tips (virtual) Campus Community/Students 10

April 6, 2021 Staying Organized (virtual) Campus Community/Students 13

April 7, 2021 Sleep Tips (virtual) Campus Community/Students 14

April 8, 2021 Managing Testing Anxiet
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MISSING STUDENT NOTIFICATION POLICY

Any individual on campus, including a student or an employee who has information that a
residential student may be a missing person for a period greater than 24 hours  must notify the
University Police Department at (904) 620-2800 immediately to enable a search to begin for the
missing student. It is not necessary to wait 24 hours to report a missing person if there are
circumstances that warrant the immediate reporting and search for a student.
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2021 CRIME STATISTICS

ON-CAMPUS

PROPERTY — | RESIDENTIAL 1\ s\ campus | PUBLIC
OFFENSE YEAR | INCLUDING FAg'NL:_TJES PROPERTY | PROPERTY
RESIDENTIAL
MURDER/NON-NEGLIGENT | 2or> 0 0 0 0
MANSLAUGHTER 2020 0 0 0 0
2021 0 0 0 0
2019 0 0 0 0
MANSLAUGHTER by 2020 5 5 5 5
Negligence
2021 0 0 0 0
2019 10 10 0 0
RAPE 2020 1 1 0 0
2021 5 2 0 0
2019 3 2 0 0
FONDLING 2020 1 0 0 0
2021 1 1 0 0
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Arrests and Conduct Referrals

ON-CAMPUS
PROPERTY —

OFFENSE YEAR INCLUDING






Housing and Residence Life
Annual Fire Safety Report
2021

Section One: Description of Fire Safety Equipment

Fire Alarms are located in:

Osprey Village

Osprey Hall

Osprey Landing

Osprey Cove

Osprey Crossings

Osprey Fountains

The Flats at UNF

Fire Sprinklers are located in:

Osprey Hall

Osprey Landing

Osprey Cove

Osprey Crossings

Osprey Fountains

The Flats at UNF

Fire Extinguishers (approximately 450) are located in:

Osprey Village Apartments

The Flats at UNF Apartments

All Resident Assistant Rooms

Elevator Rooms in Osprey Hall, Landing, Cove, Crossings, and Fountains
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C1.0 Candles/Incense/Smell Goods
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F2.5 Students cannot cover up or remove their smoke detector.

F3.0 Fires
Setting a fire or setting fire to any university or personal property is not permitted.

L1.0 Lighting Lamps and lighting should be UL approved. Halogen lamps, lava lamps, lamps with
plastic shades, medusa style lamps, and strobe lights are considered fire hazards. Storage or use
of these or similar devices are not permitted.

L1.1 String lights must not be plugged into each other. They must be directly plugged into an
outlet.

L1.2 LED strip lights are permitted but cannot be adhered directly to the wall. They must be
adhered using 3M command strips, sticky putty, and/or blue painter's tape.

S2.0 Smoking and Vaping The Florida Clean Air Act, effective Oct. 1, 1993, prohibits smoking
within any state university system educational facility. This includes residence hall rooms,
apartments, and other housing facilities. Please refer to the University Smoke-Free Campus
Initiative Regulation.

S3.1 Smoking, and vaping are not permitted by any person (resident or guest) in any of the
residence hall rooms, apartments and facilities, including portecochere, courtyards, elevators,
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The University Police and HRL Coordinator On -Call are called immediately by the
Resident Assistant or HRL Coordinator at the scene (The alarm does not necessarily
notify the police or the fire department)

The HRL Coordinator On- Call will notify the HRL Senior Staff On -Call

HRL Senior Director or his/her designee  will notify Associate Vice President, Budgets
& Operations

Section Five: Housing and Residence Life Evacuation Plan
(From Residence Life E mergency Response Plan)
Fire and Facility Evacuation

Evacuation Procedures to be followed:

x If a fire is discovered in any building on campus, the individual shall immediately pull
the closest fire alarm.

X When a fire alarm is activated, all occupants will evacuate the building in a timely and
responsive manner, heading to the nearest emergency exits. Building Supervisors will
assist with evacuation as they leave the building to ensure complete evacuation.

x If possible, the Building Supervisor should notify UPD when a person is left behind in
the building due to circumstances beyond their control (i.e. disabled, injured, etc).

x The fire alarm system is designed to indicate the location of the alarm and notify UPD.
UPD will then contact the fire department and the University Incident Commander.

Evacuation:

When an evacuation of a building is ordered, the evacuation will be done in an orderly and safe
manner. All faculty, staff, and students are to assemble in areas designated by the UPD or
Building Supervisors. Evacuation orders may be given for multiple purposes.

Building Supervisors are to:

X X X X X X

Initiate evacuation procedures, as necessary.

Maintain an orderly evacuation.

Conduct a sweep of assigned areas - be certain that everyone has evacuated.

Close doors once everyone has evacuated the area.

If possible, assist with the extraction of any physically challenged personnel.

If necessary, record the location of any individual who may require emergency assistance.
Assemble personnel at a designated safe location and account for personnel.

Record any missing personnel and their last known location.

Residents and staff members should:

X X X X X

Become familiar with the area and exit locations.

When the fire alarm sounds, prepare to evacuate immediately.
Do not panic, but walk quickly to the closest emergency exit.
Do not use elevators.

Walk in a single file to the right through corridors and stairwells.
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Number of fires in 2020 Calendar Year (Spring, Summer, and Fall semesters): 0

Residential Address
Facility

Osprey 1 UNF Drive

Village Jacksonville,

(A-G) FL 32224

Total
Number
of Fires

Fire
Number

Date ‘ Cause

Death
or
Injury?

Value of
Damage
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