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The Jeanne Clery Act, 20USC 1092(f) is part of the Higher Education Act of 
1965.  It requires colleges and universities to provide information about 
campus crime statistics and security policies for the previous calendar year.  
Additionally, in March of 2013, the President of the United States signed the 
Violence Against Women Reauthorization Act of 2013, which, among other 
provisions, amended the Clery Act to require institutions to compile and 
disclose statistics for incidents of domestic violence, dating violence, sexual 
assault, and stalking and to include certain policies, procedures and programs 
pertaining to these incidents in our annual security report (ASR).    Print copies 
can be obtained by contacting University Police Department (UPD), Martin P. 
Garris Police Building, Building 41, or by calling (904) 620-2800; prospective 
employees may also request a copy of the report from the Human Resources 
Department in Daniels Hall, Building 1, or by calling (904) 620-2903.  In reading 
this material, readers will see, that the University of North Florida (UNF) is a 
safe place to learn, live, work, or visit.  Persons with hearing or speech 
disabilities may receive or call any UNF telephone number via 711 (Florida 
Relay for TDD/TTY).  
 
This report is only complete if students, faculty, staff, and visitors inform the 
University of All Incidents that have occurred.  University policies on the use 
and access to the campus, reporting of crimes, use of illegal drugs or underage 
drinking, other alcohol related crimes, emergency notifications and timely 
warnings to the University community may be found in this report, on the 
University regulations web page, UPD website, the parent handbook, or the 
student handbook.  University policies related to safety and security are 
frequently reviewed.  Effective dates are listed on University regulations.   
 
If you have any comments, concerns, or questions relating to this document 
please direct them to:  

  

Chief of Police  

University of North Florida 

1 UNF Drive, Building 41  

Jacksonville, FL 32224  

904-620-1020  
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Associate/Assistant Head Coaches, Athletic Trainers, Assistant Trainers, 
Coordinators, Accounting Associate, Office Manager 

Counseling Center – Director** 
Department of Recreation and Wellness – Senior Director, Directors, Associate 

Directors, Assistant Directors, and Coordinators 
English Language Program - Director, and Coordinator 
Enrollment Services – Administrative Assistant, Assistant Director Academic Services, 

Assistant University Registrar, Coordinator Budgets, Director/Associate/Assistant 
Director Academic Support Services, Director Marketing and Publications, Director 
One Stop Student Services, Director/Associate/Assistant Director Academic, Interim 
Director/Director/Assistant Director Admissions, Interim/Associate VP Enrollment, 
Senior Director Enrollment-Financial Aid, University Registrar 

Environmental Health and Safety - Director, Assistant Director, and Coordinator 
Equal Opportunity & Inclusion- Director 
Faculty and Staff traveling with student on University related business (domestic and 

international travel) 
Housing and Residence Life - Assistant Director Facilities Management, Assistant 

Director Residence Life, Assistant Director University Hou
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NON-DISCRIMINATION STATEMENT 

 
The University of North Florida (UNF) is committed to providing an inclusive and welcoming 
environment for all who interact in our community. In building this environment, we strive to attract 
students, faculty and staff from a variety of cultures, backgrounds and life experiences. While 
embracing these concepts, including our obligations under federal, state and local law, UNF is 
equally committed to ensuring that educational and employment decisions, including, but not 
limited to recruitment, admissions, hiring, compensation and promotion, are based on the 
qualifications, skills and abilities of those desiring to work, study and participate in our community.  
 
To accomplish this intent, UNF shall not commit or permit discrimination or harassment on the 
basis of age, race, color, religion, creed, ancestry, physical or mental disability, national origin, 
sex, gender identity, gender expression, sexual orientation, marital status, genetic information, 
AIDS/HIV status, sickle cell trait, or veteran status in any educational, employment, social or 
recreational program or activity it offers. Similarly, UNF will not commit or permit retaliation against 
an individual who complains of discrimination or harassment, or an individual who cooperates in 
an investigation of an alleged violation of University Regulations. 
 
The UNF President has delegated to the Office of Equal Opportunity and Inclusion (EOI) the 
authority and responsibility to receive, investigate, and, where appropriate, attempt to conciliate 
complaints, or investigate situations or conduct alleged to be in violation of the University’s Non-
Discrimination, Equal Opportunity and Diversity Regulation and Sexual Misconduct and Title IX 
Sexual Harassment Regulation. Accordingly, any member of the UNF community who believes 
that they have been subjected to discrimination, discriminatory harassment, retaliation or sexual 
misconduct may seek guidance, counseling and/or file a complaint by contacting Marlynn R. 
Jones, Director, EOI and Title IX Coordinator located in Building 1, JJ Daniel Hall, Suite 1201, 1 
UNF Drive, Jacksonville Florida, 32224-7699 or call (904) 620-2507, or via 711 Florida Relay for 
persons who are deaf or hard of hearing or those with speech impairments and/or limitations.     
 

VOLUNTARY CONFIDENTIAL REPORTING 
  

A victim of a crime, who does not want to pursue charges within the University Conduct System 
or the criminal justice system, may make a confidential report.  This can be accomplished by 
contacting the Victim’s Advocate in the Women’s Center, using the campus 24-Hour Crisis 
Helpline, (904) 620-1010, the  UPD Silent Witness Report 
(http://www.unf.edu/upd/Silent_Witness_Form.aspx), contacting a Campus Security Authority or 
a Counselor in the University Counseling Center. The purpose of a confidential report is to comply 
with a victim’s wish to keep the matter confidential, while taking steps to ensure the future safety 
of others and the victim.  With such information, the University can keep an accurate record of 
the number of incidents involving students, determine where there is a pattern of crime with regard 
to a particular location, method, or assailant, and alert the campus community to potential danger.  
Reports filed in this manner are counted and disclosed in the annual crime statistics for the 
institution.  
 
Many crimes (especially sexual assaults) go unreported to police but may be reported to others. 
Because of a CSA’s involvement with student and campus activities, a student may be more 
comfortable sharing information regarding a crime with one of the positions listed above than with 
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a member of law enforcement - thus the designation of the position as a Campus Security 
Authority. A campus security authority's key responsibility is to report to UPD all potential crimes 
that come to their attention.  A CSA should advise a victim/witness of the CSA’s responsibility to 
report crimes and if the victim/witness requests confidentiality, a CSA may withhold the 
victim/witness’s personally identifiable information when reporting to UPD. In all cases, however, 
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Osprey Village (Bldgs. A-G) resident rooms are located off of an exterior courtyard. 
Resident rooms require an assigned proximity card to enter.   When a resident room door 
closes, it closes in the locked position. 
  
Osprey Crossings (Bldgs. Q-S) requires a University assigned proximity card to enter 
the building. Resident rooms are located off of an interior atrium. Resident rooms require 
an assigned proximity card to enter.  When a resident room door closes, it closes in the 
locked position.  
  
Osprey Fountains (Bldg. 55) 
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 LAW ENFORCEMENT & JURISDICTION POLICY STATEMENTS 
  

In accordance with 1012.97, Florida Statutes, and UNF Regulation 4.0060R University Police 
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For crimes occurring near campus but outside the UPD jurisdiction call the Jacksonville Sheriff’s 
Office by dialing 9-1-1 in the event of an emergency, or by the direct non-emergency number, 
(904) 630-0500.  

  
Confidential reporting  
UPD strongly encourages anyone who believes they have been the victim of a crime or who has 
information concerning a criminal incident to report directly to UPD or a designated CSA 
immediately. Prompt and accurate reports of incidents are integral to UPD performing their 
campus safety function.   
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MONITORING & RECORDING OF CRIMINAL ACTIVITY - NON-CAMPUS 
  

The University of North Florida has no off-campus student organizations.  
  

POLICY FOR TIMELY WARNINGS 
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Options for notification of students, faculty and staff may include email, a recorded message to 
the phones of students, faculty and staff, text messages to students, faculty and staff, indoor and 
outdoor on-campus public address announcements, information posted on the UNF homepage 
(www.unf.edu), myWings and portals, information recorded on UNF's main phone number (904) 
620-1000, information on TV screens on campus, information distributed to the news media and 
information on UNF's official social media sites, including Facebook and Twitter accounts. Further 
information may be found at the website (http://www.unf.edu/emergency). The manner in which 
an Emergency Notification will be distributed will depend on the nature and severity of the incident. 
 
Anyone with information regarding criminal activity that may warrant an Emergency Notification 
should report the circumstances to the UPD either by telephone at (904) 620-2800, dialing 911, 
in person at the UPD's office (building 41) or by contacting the closest Campus Security Authority. 
It is the policy of UNF to disseminate emergency information to individuals and organizations 
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Some common terms found in this section include: 
 

• Awareness Programs - community-wide or audience-specific programming, initiatives, 
and strategies that increase audience knowledge and share information and resources to 
prevent violence, promote safety, and reduce perpetration. 

• Bystander Intervention - safe and positive options that may be carried out by an 
individual or individuals to prevent harm or interven739 -1.19nev
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• Alcohol and other drugs - (Safe Colleges. Time needed: 33 minutes)
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• Sexual Assault is a broad term encompassing "sexual exploitation," "sexual harassment," 
"non-consensual sexual contact," "non-consensual sexual intercourse," “dating violence,” 
and “domestic violence” as defined in this regulation. Sexual misconduct can occur 
between strangers or acquaintances, including people involved in an intimate or sexual 
relationship. Sexual misconduct can be committed by men or by women, and it can occur 
between people of the same or different sex.  
    

• Stalking (F.S. 784.048) refers to a person who willfully, maliciously, and repeatedly 
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consent cannot legally be given by a minor under the age of 18, with certain specified statutory 
exceptions. 

  
For more information concerning prohibited sexual misconduct please see UNF Sexual 
Misconduct and Title IX Sexual Harassment Regulation 1.0050R.6  

  
Bystander Intervention7 – A Community Responsibility 

 
Achieving the University’s commitment to providing an inclusive and welcoming environment for 
all who interact in our community is a shared responsibility that requires all community members 
to act when they observe discriminatory or harassing behavior. This means not only reporting 
behavior in violation of this regulation but if a community member can safely intervene to 
encourage others engaging in actions in violation of this regulation to cease their inappropriate 
conduct they are encouraged to do so. Examples of how to safely intervene, include, but are not 
limited to the following:  







 

    19  
  
  

Take Back the Night   
Take Back the Night brings the campus community together to stand in unity against interpersonal 
violence. This event includes a cross-campus march, a candle-lighting ceremony that honors 
victims and survivors of violence, a survivor speak-out, a resource fair and a pledge to end 
violence, where participants share testimonies of their commitment to eradicate violence.   

  
 
Start by Believing  
In fall 2020, UNF joined the global movement to transform the way we respond to sexual violence.    
This public awareness campaign is victim-centered and designed to end the cycle of violence. 
Educational workshops were presented to students and employees. The workshops provided 
non-judgmental tools and support measures to assist survivors.        
 
Victim Advocate Talks and Topics 
The Victim Advocacy Program hosts a monthly education forum that presents topics ranging 
from the Criminalization of Black Girls to Consent Workshops.   Campus and community subject 
matter experts provide information on the topic and resources available.  Participants are 
provided the opportunity to ask questions and share information.  
  

 Presentations and Workshops 
 

The Women’s Center presents to students, in the classroom, material concerning sexual violence, 
dating violence, domestic violence, stalking, bystander intervention and risk reduction. 
Presentations are tailored depending on the amount of time available in a given class and the 
focus of the audience.  Additionally, in compliance with the directive from the NCAA Board of 
Governors, student-athletes, as well as athletics department coaches and staff, complete sexual 
violence prevention education each year. 

  
Campus-wide “Know Your IX” Awareness Program  
The Office of Equal Opportunity and Inclusion’s “Know Your IX” initiative seeks to raise awareness 
about sexual assault and domestic violence on UNF’s campus as well as serve as an 
informational tool so that students know where to get help.   

  
Training for UNF Investigators of Sexual Misconduct  
Investigators at UNF include the Title IX Coordinator, Title IX and Civil Rights Investigator, EOI 
Coordinator, Dean of Students and other designated team members, University Police Officers 
and Officials, external investigators as needed, and the Office of the General Counsel designated 
staff. These individuals receive training from a variety of organizations including but not limited to 
the National Association of Clery Officers and Professionals, trainings conducted through the 
Florida State University System, the National Center for Higher Education Risk Management, 
American School Counseling Association, association of Title IX Administrators (ATIXA) and a 

and Ots 
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Incidents that occur off campus can be reported to the police department in the jurisdiction where 
the experience occurred.  Offenses that occur in Jacksonville should be reported to the 
Jacksonville Sheriff’s office. UPD can assist in connecting you to the appropriate authorities, 
aiding the investigation and providing referrals. 
 
UNF acknowledges that victims have the right to decline to notify or report offenses to law 
enforcement.  
 
Law Enforcement Contact Information:   
University Police Department  - 911 or (904) 620-2800 non-emergency number   
Jacksonville Sheriff’s Office  - 911 or (904) 630-0500 non-emergency number 
 

REPORTING TO UNF 
 

Incidents of sexual assault, domestic violence, dating violence, stalking and other offences that 
involve UNF students and/or employees can be reported to the Equal Opportunity and Inclusion 
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Confidentiality  
  

Many victims of dating violence, domestic violence, stalking or other crimes of sexual assault are 
reluctant to report those crimes to the authorities because of the personal nature of the incident, 
because they are embarrassed, because they are scared that reporting will place them in greater 
danger with their assailant or for a number of other reasons. Because of the personal nature of 
reporting those types of incidents, UNF will respect victim’s requests for confidentiality and will 
protect the victim’s personally identifiable information to the f
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be required to report all of the information available to them, including a victim's name and other 
personal information. However, the University will protect the confidentiality of the victim’s 
information to the fullest extent permitted. Where such reports necessitate a Timely Warning or 
Emergency Notification, the notification is, to the extent possible, fashioned to shield the victim’s 
identity. If a victim desires complete confidentiality, the University advises seeking out a 
confidential employee which includes individuals employed within the University's Women's 
Center, the Victim Advocacy Program, Student Health Services, the Osprey PERCH Program, 
the Counseling Center, other mental health professionals at the University, and the Student 
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 Incidents involving international students, the International Center is available to facilitate with 
any visa/immigration assistance that may arise.8 For incidents that may affect a student’s financial 
aid, admission status, registration or academic records, One-Stop student services is available.9    
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  Makers re7eive training 1.0any te7hnology to be us5.1at a live hearing and on issues of relevance of questions and evidence, including when questions and evidence about the Complainant's s5xual predisposition or prior s5xual behavior are not relevant. Investigators also receive training 1. issues of relevance so that they may create an investigative report that fairly summarizes relevant eviden   Maker or a hearing officer will 5xplain ea7h parti7ipant's rights and options and assure that fairness and procedural due process are observed throughout the hearing.  Ea7h party is permited to have an advisor of their 7hoice present throughouproceedings.   Written determination will be provid5.1to the both  parties simultaneously within 14 days from the c1.clusion of the hearing.B1th parties will be provided with the opportunity to appeal a determination or dismissal based the following grounds only:Procedural irregularity that affe7t5.1the outcome of the matter;New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made, that could affe7t the outcome of the matter;The Title IX Coordinator, investigator(s), or DecisionMaker(s) had a conflict of interest or bias for or against complainants or respondents generally or the individual complainant or respondent that affe7t5. the outcome of the matter; orAn appeal must be submitt5. in writing to the Title IX Coordinator within five (5) days following receipt of the Decision
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conferencing. Whether such interactions are held in person or remotely are to be determined in 
the sole discretion of the University, which will take reasonable requests for a specific format into 
consideration.  
 
Discretion in Charging 
The University's highest priority is the physical and mental health and safety of students and 
members of the University community. An element of promoting safety is providing clear, 
responsible methods of reporting and addressing incidents of misconduct. Therefore, in order to 
remove potential barriers to reporting, the University Conduct Officer, or designee, may in its 
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preferred resolution method, the Hearing Administrator may determine in their sole discretion that 
it is in the best interest of both the student and the University that a case proceed to a Panel 
Hearing based on the seriousness of the violation or in the interest of fairness. 
 
If the resolution method is a Panel Hearing, it will be scheduled no sooner than 7 class days after 
the Charge Letter. 
 
Resolution Methods 
 

Agreed Resolution 
A respondent may elect to resolve outstanding violations through an Agreed Resolution in 
lieu of a hearing if deemed appropriate by the Hearing Administrator and if the student 
accepts both responsibility for the alleged violations and assigned outcomes. 
 
In an Agreed Resolution, because the student accepts responsibility, the meeting will be 
focused on determining an appropriate sanction, if any. 
 
Agreed Resolutions are noted as a finding of responsibility for violations of the Code and 
are considered a student conduct record. 

 
Administrative Hearing 

Non-Sexual Misconduct Claims 
A respondent may elect to resolve outstanding violations through an Administrative 
Hearing if deemed appropriate by the Hearing Administrator. Administrative Hearings are 
held individually with a Hearing Administrator who reviews the reported charges against 
the student and all other relevant information to determine whether the respondent is 
"responsible" or "not responsible" for the alleged violations and to address any appropriate 
outcomes. 
 
Administrative Hearings may take place immediately after a Pre-Hearing Review meeting, 
if the respondent agrees to proceed immediately, or may be scheduled within a reasonable 
time. 
 
The Hearing Administrator may utilize evidence gathered from information sessions, 
investigation meetings, or other proceedings involving students from the same incident in 
making a determination on responsibility. The respondent will be informed of the evidence 
and have an opportunity to respond. 
 
If found responsible, the outcome of an Administrative Hearing is noted as a finding of 
responsibility and considered a student conduct record. 
 
Sexual Misconduct Claims 
When an Administrative 
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TYPES OF SANCTIONS, STUDENTS 
  

A sanction is the University's educational response to address student behavior when a student 
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• Available Remedies -- The filing of a complaint under this procedure shall not affect a 
complainant's right to file a charge of discrimination pursuant to an appropriate federal or 
state statute, including the filing of a timely charge with the Florida Commission on
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• Formal Resolution - If a Complainant would like the University to take further action 
beyond providing Supportive Measures, the Complainant may file a Formal Complaint. In 
some circumstances, the Title IX Coordinator may also file a Formal Complaint. 
  
The University may consolidate Formal Complaints as to allegations of Sexual Misconduct 
against more than one Respondent, or by more than one Complainant against one or 
more Respondents, or by one party against the other party, where the allegations of 
Sexual Misconduct arise out of the same facts or circumstances. Where a grievance 
process involves more than one Complainant or more than one Respondent, references 
a t i   - s  
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burden of proof to a Respondent to prove consent and will not shift that burden to a 
Complainant to prove absence of consent. 
 

• The Collection of Evidence 
The parties will have an equal opportunity to present facts and evidence, including fact 
and expert witnesses, and other inculpatory and exculpatory evidence. The University will 
not restrict the ability of either party to discuss the allegations under investigation or to 
gather and present relevant evidence. 
  
The University will provide to a party whose participation is invited or expected written 
notice of the date, time, location, participants, and purpose of all hearings, investigative 
interviews, or other meetings, with sufficient time for the party to prepare to participate. 
 

• Exclusion of Certain Forms of Evidence 
The University cannot access, consider, disclose, or otherwise use a party's records that 
are made or maintained by a physician, psychiatrist, psychologist, or other recognized 
professional or paraprofessional acting in the professional's or paraprofessional's 
capacity, or assisting in that capacity, and which are made and maintained in connection 
with the provision of treatment to the party, unless the University obtains that party's 
voluntary, written consent to do so for a grievance process. 
  
In addition, during the investigation or any other stage of the processes described in this 
Regulation, the University will not require, allow, rely upon, or otherwise use questions or 
evidence that constitute, or seek disclosure of, information protected under a legally 
recognized privilege, unless the person holding such privilege has waived the privilege. 
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• Hearing Process 
Formal Complaints that have not been dismissed or informally resolved will result a live 
hearing. The Decision-Maker will explain each participant's rights and options and assure 
that fairness and procedural due process are observed throughout the hearing. For 
example, witnesses may only be present during the time they are being questioned. Note 
that the hearing process is not the same as a criminal or civil proceeding. Procedures 
governing Florida's criminal or civil courts, including formal rules of evidence, are not 
applicable. 
  
At the live hearing, the Decision-Maker(s) will permit each party's advisor to ask the other 
party and any witnesses all relevant questions and follow-up questions, including those 
challenging credibility. Such cross-examination at the live hearing must be conducted 
directly, orally, and in real time by the party's advisor rather than by a party personally. At 
the request of either party, the University will provide for the entire live hearing (including 
cross-examination) to occur with the parties located in separate rooms with technology 
enabling the parties and Decision-Maker to see and hear the party or witness answering 
questions. 
  
Only relevant cross-examination and other questions may be asked of a party or witness. 
To ensure this, before a Complainant, Respondent, or witness answers a cross-
examination or other question, the Decision-Maker will first determine whether the 
question is relevant and explain any decision to exclude a question as not relevant. If a 
party does not have an advisor present at the live hearing, the University will provide one, 
without fee or charge. 
  
Questions and evidence about the Complainant's sexual predisposition or prior sexual 
behavior are not relevant, unless such questions and evidence about the Complainant's 
prior sexual behavior are offered to prove that someone other than the Respondent 
com2 Td
[(e)-6.6 ( )2



 

    43  
  
  

• New evidence that was not reasonably available at the time the determination regarding 
responsibility or dismissal was made, that could affect the outcome of the matter; 

• The Title IX Coordinator, investigator(s), or Decision-Maker(s) had a conflict of interest or 
bias for or against complainants or respondents generally or the individual complainant or 
respondent that affected the outcome of the matter; or 

• The sanctions are extraordinarily disproportionate to the violation committed. 
 

An appeal must be submitted in writing to the Title IX Coordinator within five (5) days following 
receipt of the Decision-Maker's written determination and identify the grounds and arguments for 
challenging the outcome. If the appeal is based on newly discovered evidence, the evidence must 
be submitted with the written appeal. 
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• 
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• Unlawful possession or use of a prescription drug regulated under the provisions of 
Chapter 893, Florida Statutes (controlled substances and “designer drugs”) unless 
dispensed and used pursuant to prescription or otherwise authorized by law. Manufacture, 
alteration, delivery, distribution, dispensing, and/or sale of such substances are prohibited 
unless authorized by law. 
   

• Unlawful purchase, possession, distribution and/or use of alcohol   
  

Violation of this policy may result in disciplinary sanctions.  The University sanctions imposed 
range from written warnings to expulsion from the University (including expulsion from enrollment 
for students and termination of employment for faculty, administrators, and staff).  Disciplinary 
action against a student or employee does not preclude the possibility of criminal charges against 
that individual. The filing of criminal charges similarly does not preclude action by the University.   

  
Possession, use and sale of alcoholic beverages  
The sale, service, possession, and consumption of alcoholic beverages shall comply with state 
and federal laws, city and county ordinances, and the licensing agreement with on-campus 
distributors, which allows for the sale and service of alcoholic beverages. Requests to sell or serve 
alcohol must have proper approvals in accordance with Alcohol Guidelines available through the 
Office of Environmental Health and Safety.    

  
Underage drinking  
State law prohibits possession of alcoholic beverages by persons under age 21.  No person may 
sell, give, serve, or permit to be served alcoholic beverages to a person under 21.  Violations of 
any such laws are punishable by a term of up to one year in prison and a fine up to $1,000.  
Violations by persons under the age of 21 may lead to limiting of driving privileges.  Parents of a 
student under the age of 21 may be notified if their student has been found responsible under the 
Student Conduct Code for any alcohol violation.     

  
Possession, Use and Sale of Illegal Drugs    
Federal and State laws prohibit possession and/or distribution of controlled substances as 
described in 21 U.S. Code 844 and Section 893.03, Florida Statutes respectively.  Violations of 
such laws are punishable by up to a year in prison and $1,000 fine for misdemeanor violations 
and up to 30 years and $10,000 fine for felony violations.   Parents will be notified if a student has 
been found responsible under the Student Conduct Code for any drug violation.  Parents of a 
student under the age of 21 may be notified if their student has been found responsible under the 
Student Conduct Code for any drug violation.   

 
DRUG FREE SCHOOLS AND COMMUNITY ACT OF 1989 (DFSCA) 

  
The University has an obligation to educate its community regarding the harmful effects and legal 
consequences associated with alcohol and other drug use. Special attention has been paid to 
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Healthy Osprey Wellness Advocates: Healthy Osprey Wellness Advocates explores the 7 
dimensions of wellness through one-on-one sessions. Advocates develop a wellness plan and 
refer individuals to on- and off-campus resources. 
 
Healthy Osprey Living Learning Community:  Healthy Osprey Living Learning Community (LLC) 
is a partnership between the Department of Recreation and Wellness, Residence Life and 
Academic Affairs. The mission of the Healthy Osprey LLC is to promote academic success and 
provide motivated, health-conscious students the opportunity to live in a community designed to 
enhance personal well-being. Each resident shares a commitment to practice healthy lifestyle 
choices in an environment free of alcohol, tobacco, and illegal substances. 
 

Date Activity Target Audience Estimated # 
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March 15, 2021  Safety for Dorms (Virtual) Campus Community/Students 16 

March 16, 2021  Spring Break During a Pandemic 
(Virtual) 

Campus Community/Students 28 

March 17, 2021 Standard Drink Size (Virtual) Campus Community/Students 11 

March 18, 2021 Travel Safety for Spring Break 
(Virtual) 

Campus Community/Students 6 

March 19, 2021  Stretching Safety (Virtual) Campus Community/Students 15 

March 22, 2021 Pros and Cons of Dating APPS 
(Virtual) 

Campus Community/Students 12 

March 23,2021 REEL Do’s and Don’ts of Online 
Dating (Virtual)  

Campus Community/Students 2,126 

March 24, 2021  Dating and the Pandemic (Virtual) Campus Community/Students 17 

March 25, 2021 Benefits of staying hydrated 
(Virtual) 

Campus Community/Students 7 

March 26, 2021 Public Safety (Virtual) Campus Community/Students 11 

March 26, 2021 AHEC ENDS Training  Campus Community/Students 16
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MISSING STUDENT NOTIFICATION POLICY 
 

Any individual on campus, including a student or an employee who has information that a 
residential student may be a missing person for a period greater than 24 hours must notify the 
University Police Department at (904) 620-2800 immediately to enable a search to begin for the 
missing student.  It is not necessary to wait 24 hours to report a missing person if there are 
circumstances that 
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2021 VAWA Statistics  
 

DOMESTIC VIOLENCE  
2019  2  2 0  0  
2020  0  0  0  0  
2021  1  1  0  0  

DATING VIOLENCE  
2019  1  1 0  0  
2020  0  0 0  0  
2021  12 8  0  0  

STALKING  
2019  0  0  0  0  
2020  1  1 0  0  
2021  3 3 0  0  

UNFOUNDED  (All Crimes) 
2019  0  0  0  0  
2020  0 0  0  0  
2021  1  1  0  0  

  
  

2021 Hate Crime Statistics  
  
HATE CRIMES:  
 
2019: No hate crimes reported. 
2020: No hate crimes reported   
2021: No hate crimes reported 
 

 

[The rest of this page intentionally left blank.] 
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2021 Arrests and Conduct Referrals  
 

 
 
 
ON-CAMPUS RESOURCES  
  
UPD  
(904) 620-2800 (non-emergency)  
Martin P. Garris Police Building, Building 41  
  
Victim Advocacy Program  
24-Hour Crisis Helpline   
(904) 620-1010  
Founder’s Hall, Building 2, Room 2100  
  
Title IX Coordinator  
(904) 620-2513 (Direct Line)  
J.J. Daniel Hall, Building 1, Room 1201  
  

OFFENSE  YEAR  

ON-CAMPUS  
PROPERTY –  
INCLUDING  
RESIDENTIAL  

RESIDENTIAL  
FACILITIES 

ONLY  

NONCAMPUS 
PROPERTY  

PUBLIC 
PROPERTY  
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Housing and Residence Life 
Annual Fire Safety Report 

2021 
 

Section One: Description of Fire Safety Equipment 
 

Fire Alarms are located in: 
Osprey Village 
Osprey Hall 
Osprey Landing 
Osprey Cove 
Osprey Crossings 
Osprey Fountains 
The Flats at UNF 

Fire Sprinklers are located in: 
Osprey Hall 
Osprey Landing 
Osprey Cove 
Osprey Crossings 
Osprey Fountains 
The Flats at UNF 
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C1.0 Candles/Incense/Smell Goods  
Candles with or without a wick, wax warmers, candle warmers, and/or incense are not permitted 
to be used, and/or stored. These items are also not allowed to serve as decorations in rooms or 
apartments for fire safety purposes.The only wax warmers permitted in residential areas are those 
that use a light bulb to heat the wax; these appliances are to be unplugged when not present in 
the room. 

 
D2.0 Dangerous Materials and Weapons  
The possession and/or use of firearms, weapons, and dangerous materials not permitted 
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F2.5 Students cannot cover up or remove their smoke detector. 
 
F3.0 Fires  
Setting a fire or setting fire to any university or personal property is not permitted.  

 
L1.0 Lighting Lamps and lighting should be UL approved. Halogen lamps, lava lamps, lamps with 
plastic shades, medusa style lamps, and strobe lights are considered fire hazards. Storage or use 
of these or similar devices are not permitted.  
 
L1.1 String lights must not be plugged into each other. They must be directly plugged into an 
outlet.  
 
L1.2 LED strip lights are permitted but cannot be adhered directly to the wall. They must be 
adhered using 3M command strips, sticky putty, and/or blue painter's tape. 
 
S2.0 Smoking and Vaping The Florida Clean Air Act, effective Oct. 1, 1993, prohibits smoking 
within any state university system educational facility. This includes residence hall rooms, 
apartments, and other housing facilities. Please refer to the University Smoke-Free Campus 
Initiative Regulation.  
 
S3.1 Smoking, and vaping are not permitted by any person (resident or guest) in any of the 
residence hall rooms, apartments and facilities, including portecochere, courtyards, elevators, 
stairwells, balconies, lounges, patios, etc.  
 
S3.2 Residents under the age of 21 may not possess, use, or own any tobacco, nicotine, smoking, 
or smokeless products. 
 

Section Four: Housing and Residence Life Training Programs  
and Fire Reporting Structure 

Housing and Residence Life Training Programs  
Housing and Residence Life provides training to professional staff members and student staff 
members on an annual basis beginning in the Fall semester of each year, or upon hiring of new 
personnel during Spring and Summer semesters.  Training on various aspects of Fire Safety and 
Reporting are provided by both Senior Staff of the Housing and Residence Life Department and 
Environmental Health and Safety.   
Residential students receive information regarding Fire Safety and instruction on Fire Drill and 
Evacuation procedures during the beginning of each semester in each housing area.  Professional 
and student staff provide all information to residential students (Fire Drill and Evacuation 
procedures are outlined in Section Five of this report). 
All applicable training was provided during 2021. 

 
Reporting of Fires in Residential Areas 

 
Should a fire occur in a residential area, the following reporting plan is followed: 
 

• Person spotting fire pulls fire alarm to alert residents to evacuate or fire in room causes 
alarm to go off and building is evacuated 
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Actual Fire Situation  
 

In the event of a fire alarm the following policies and procedures should be followed: 
 

• Person spotting fire pulls fire alarm to alert residents to evacuate. 
• UPD and RLC On-Call are called immediately. (The alarm does not necessarily notify 

the police or the fire department.) 
• State: Your name and position (RA or RLC), Building/wing/floor/and location of the fire 
• If the fire is small, contained, and easily extinguishable, you may attempt to extinguish 

the fire with an extinguisher or hose. HOWEVER, DO NOT PUT YOURSELF IN 
DANGER! 

• As RAs leave the building, they should tell residents to evacuate to a safe distance 
away from the building. If safe, RAs should knock on doors. 

• All staff present and able should report to their designated meeting area to assess 
the fire situation and assist UPD and/or Fire Rescue with keeping residents away 
from the building. 

• The Residence Life Coordinator On-Call will notify the Senior Staff On-Call. 
• Office Hours or On-call RAs will document the fire alarm, whether actual or false, on a 

Fire Alarm Report Form found on the Housing Admin Portal. 
• Do not put yourself in danger. If origin of fire is unknown, do not enter the location. 

 
Unknown Source of Alarm 

 
• Alarm rings. 
• RAs will be given responsibility for the following:  CID 36apo �x. an

-Call.  
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Section Six: Plan for Future Improvements 
 
At this time 
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Section Seven: Fire Statistics 
  
Number of fires in 2019 Calendar Year (Spring, Summer, and Fall semesters): 3 
 
Residential 

Facility 
Address Total 

Number 
of Fires 

Fire 
Number 

Date Cause Death 
or 

Injury? 
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Number of fires in 2020 Calendar Year (Spring, Summer, and Fall semesters): 0 
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